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Figure 5.2  n  Police Department Organizational Chart
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Source: Reprinted with permission from the City of Lawrence, Kansas, Police Department.

Becoming a Police Officer
The process of becoming a police officer involves many steps as candidates go through 

interviewing, testing, and screening. Applicants must meet all minimum qualifications, 
such as age, education, and background (e.g., no history of illegal behavior). Almost all 
departments require a high school diploma, and some require a 2- or 4-year college degree. 
A more recent movement in education involves creating specialized police graduate  
programs that focus on professionalism, research, and leadership.2 Testing includes written 
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